
 
 

Permanent Full-Time GS-0454-11/12 and GS-12 Rangeland Management Specialist 
Permanent Full Time 

Pacific Northwest Region 
Multiple Locations Available 

POSTED: January 19th, 2023 – January 25th, 2023 
 

The Pacific Northwest Region (Region 6) is advertising to fill several Permanent Full-Time Rangeland Management 
Specialist positions. 

For more information about these positions, please contact Josh Giles at joshua.giles@usda.gov 
 

Rangeland Management Specialist (GS-0454-11/12) Announcement #23-R6-GVA-11799704-DP-TR 
https://www.usajobs.gov/GetJob/ViewDetails/700652100 

Possible Duty Locations Include: 

• Chemult, OR 
• Chiloquin, OR (full performance level GS-11) 
• Dufur, OR 
• Hines, OR 
• John Day, OR 

• Pendleton, OR 
• Portland, OR 
• Prairie City, OR (full performance level GS-11) 
• Prineville, OR 

 

Supervisory Rangeland Management Specialist (GS-0454-12) Announcement #23-R6-GVA-11801635-DP-TR 
https://www.usajobs.gov/GetJob/ViewDetails/700653300 

Locations Available: Baker City, OR 
 

MAJOR DUTIES GS-11/12 (listed at full performance level) 
 

• Review grazing permit applications, and ensure impartial consideration of applications, where requests for 
range use exceeds the available forage. 

• Administer term grazing permit issuance and manage a complex range program to include legal aspects, 
resolve permittee and agency disputes and decision appeals. 

• Provide technical advice and leadership to the vegetative management program, review activities to assure 
basic plant physiology principles are followed. 

• Establish and maintain close working relationships with internal and external agencies and partners to offer 
expert advice on rangeland resource problems. 

• Serve on interdisciplinary teams, evaluating rangeland resource and ecosystem impacts, identify alternatives, 
and trade-offs or results of various rangeland project proposals. 

 
OUTREACH NOTICE 
Pacific Northwest Region 

"Caring for the Land and Serving People" 

mailto:joshua.giles@usda.gov
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.usajobs.gov%2FGetJob%2FViewDetails%2F700652100&data=05%7C01%7C%7C336bb4d035664277253108dafa3a066a%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C0%7C0%7C638097424377863715%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=mYibV2HCTJSabgRYJlRfYV%2F%2FFqKYlPbCF0awm8Y1Wik%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.usajobs.gov%2FGetJob%2FViewDetails%2F700653300&data=05%7C01%7C%7C336bb4d035664277253108dafa3a066a%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C0%7C0%7C638097424377863715%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=wZpdsPCCOBKx3%2Fm64WlNAEJkp7YrIdxC7U1BvHD2PIs%3D&reserved=0


USDA Non-Discrimination Statement 

Revised 6/8/2005 

“The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis 
of race, color, national origin, age, disability, and where applicable, sex, marital status, familial status, parental status, 
religion, sexual orientation, genetic information, political beliefs, reprisal, or because all or part of an individual’s 
income is derived from any public assistance program. (Not all prohibited bases apply to all programs.) Persons with 
disabilities who require alternative means for communication of program information (Braille, large print, audiotape, 
etc.) should contact USDA’s TARGET Center at (202)720-2600 (voice and TDD). To file a complaint of 
discrimination, write to USDA, Director, Office of Civil Rights, 1400 Independence Avenue, S.W., Washington, DC 
20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TDD). USDA is an equal opportunity provider and 
employer.” 

MAJOR DUTIES GS-12 
 

• Resolve problems on-site when possible or reports findings with recommendations for staff decision. 
• Participate in the development of policy, plans, programs, standards, and long-range goals and objectives 

needed for the conduct of assigned responsibilities. 
• Serve as the Forest authority in management of the range resource on the total Forest area. 
• Oversee the management of the Forest range permit system. Ensures that policies, laws, and regulations are 

complied with. 
• Provide technical and professional leadership in coordination of range programs with sound principles of 

multiple-use management. 
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