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SYLVAN LAKE STATE PARK  

EMPLOYMENT OPPORTUNITY

POSITION: Limited Commissioned Ranger (Summer Temporary) 
PAY RATE: From $15.00 Per Hour 
HIRE DATE: April-May 
Housing Available- Individuals over 18, $40 per month. 
DUTIES: 
This is an unarmed law enforcement position (Title 33 Commission) that enforces park & wildlife laws and regulations; issues citations for violations; patrols park areas by vehicle or foot. Responds to emergencies and resolves visitor complaints. Will complete reports and may be required to appear in court. 

Assists with all areas of daily park operations, Assures quality customer service, facility maintenance, repair and cleanliness, assists with fee collection, accounting and deposits, and environmental education programs. Performs other duties as assigned. 

NOTE: 
This position is up to 40 hours per week and up to six months in duration. School schedules may be accommodated. 

REQUIREMENTS: 
• Must be at least 21 years of age 

• Must possess and maintain a valid driver’s license, reliable transportation 

• Must be free of felony convictions or pending charges. Consideration will be given to all other previous violations of law, including misdemeanor violations, domestic violence, traffic and conservation laws 

• Must possess current First Aid and CPR certifications prior to employment 

• Must be able to lift 50 pounds repeatedly 

• Must be able to work various shifts, weekends and holidays 

• Applicants must be able to pass a comprehensive background check 

• Must attend and successfully complete required Colorado State Park training (may include full exposure to OC spray) 

PHYSICAL REQUIREMENTS: 
This position will perform physical activities that require considerable use of your arms and legs and moving your whole body, such as climbing, lifting, balancing, walking, stooping, and handling of materials. 
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WORK CONTEXT: 
In addition to work activities, below is a list of means and manner of conducting duties in this position: 
In an Enclosed Vehicle or Equipment — Travel via vehicle, etc is required for this position. Job duties for this position cover various areas of Colorado and require operation of 4 wheel drive vehicles, ATV’s, towing trailers, operating boats, etc. 

Freedom to Make Decisions — Decisions are made on a daily basis. Part of the decision-making responsibility is to determine what level is appropriate for each decision and to forward with background information and recommendations those decisions that need supervisory authority. 

Telephone — The phone is also a primary means of communication for this position, and used daily. 

Outdoors, Exposed to Weather — Fieldwork for this position is necessary and the worker will be outdoors, exposed to weather at least weekly if not daily. 

Deal with External Customers — Dealing with external customers is critical to the position and extremely important 

Electronic Mail —This is one of the primary means of communication for this job. Email is used at least weekly if not daily. 

Face-to-Face Discussions — Face to face discussions/meetings occur at least weekly if not daily. 

Structured versus Unstructured Work — This job is more unstructured than structured. Work often exceeds time available and it is workers duty to prioritize tasks, and deal with prioritizing unscheduled work that arises. 

Duration of Typical Work Week — The number of hours worked is, on average, but not limited to, 40 hours per week. Shifts are generally 8 hours and days off are generally Monday - Friday. Shifts will include weekends and holidays. 

Consequence of Error — Error in this position could result in minor to serious implications if the mistake that was not readily correctable (depending on the situation). 

Letters and Memos —Letters and memos are written on a weekly basis. Most written communication is handled electronically via email. 

Contact With Others —Contact with others occurs daily and should be considered one of the critical contexts for the position. 
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Work With Work Group or Team — As explained above, contact with others is critical to the position and is almost always working in a group or as part of a team. 

Indoors, Environmentally Controlled — Fieldwork for this position is necessary; however, a large portion of training will occur in a classroom or other controlled indoor environment. 

Uniforms 
The park may provide some uniform items. Employee will be required to purchase limited uniform items at their own expense. 

FOR INFORMATION AND APPLICATIONS GO TO:

 
Or contact: 

Matt Westerberg or Abbe Batten
970-328-2021 

Matt.westerberg@state.co.us 
Abbe.Batten@state.co.us
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