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Fish Biologist GS-0482-9/11
Elk City, ID
120-Day Detail and Permanent Full-Time

The Nez Perce-Clearwater National Forests will soon be filling an up to 120-day detail and permanent full-time GS-
0482-9/11 (GS-09 FS2255)(GS-11 FS 3156) Fish Biologist. We will utilize the outreach response data to determine if
the position is advertised as a career ladder 9/11 or only at the full performance grade of 11. The position is located on
the Red River Ranger District, with a duty station of Elk City, Idaho, and works directly for the District Ranger.

We are looking for a team player with excellent people skills and the ability to work well in a zone configuration with the
Salmon River District Ranger and shared staff. You will be expected to be an active and engaged member of the
district staff that can work with the team to achieve forest goals. Working with the public, partners, and collaborative
groups is an important part of the job. The Red River Ranger District has a diverse fisheries program. We have a
variety of resident and anadromous fisheries. The Forest has a robust Watershed restoration program and works
closely with stakeholders to ensure the future of various species of salmon, steelhead, and white sturgeon in the area
rivers. The incumbant will have steady work on Interdisciplinary Teams participating in projects to restore and improve
watersheds and ecosystems within and adjacent to the Nez Perce Clearwater National Forest. If you would like a more
thorough overview of the day to day duties of the postion, please open the AD332s attached in the left tool bar.

If this position appeals to you then we very much encourage you to apply and seek to join a great group of hard working
and dedicated employees here on the Nez Perce-Clearwater National Forests.



The South Zone of the Nez Perce-Clearwater National Forests covers the Red
River Ranger District and the Salmon River Ranger District.

Organizationally, the South Zone has two district rangers and 10 shared
journey-level district staff stationed across the zone. There are over 90
permanent employees in the zone and there can be over 75 seasonal
employees. Coordination, collaboration, and communication are key attributes
for every program. Given the geographic scale of the zone, there are 2
separate high complexity fire organizations (Red River & Salmon River) which
include an assortment of engines and hand crews.

Work on the forest is supported by several partners and cooperators including
the Nez Perce Tribe, Idaho Department of Fish and Game, Idaho County, Idaho
Outfitter and Guides, Rocky Mountain Elk Foundation, Clearwater Basin
Collaborative, Montana Conservation Corps, Backcountry Horsemen and
National Smokejumper’s Association.

The South Zone has many congressionally and nationally designated areas
including the Buffalo-Hump Wilderness, Frank Church River of No Return
Wilderness, Hells Canyon Wilderness and Magruder Corridor. An area rich with prehistoric and historic resources, the

South Zone contains hundreds of significant heritage resources.

Originally established in 1915 as the first Ranger District of the Nez Perce National Forest, Red River Ranger District
combined with Dixie Ranger District in 1968 and then with Elk City Ranger District in 1998. The district now covers
roughly 800,000 acres of the total 4 million acres of the Nez Perce-Clearwater National Forests.

The Red River Ranger District is situated entirely within Idaho County. The district office is in the small town of Elk City,
ID at the east end of State Highway 14, 50 miles east of Grangeville, ID. Four small communities interact with and are
within the boundaries of the district: Elk City, Red River, Dixie, and Orogrande. It has basic amenities such as a full-
service grocery store, gas station, lodging, saloons, laundry facilities, cafes, and churches. The Elk City School
includes grades K-8.

The Elk City area is a great place to live for people who value rural asthetics and outdoor recreation opportunities.
Motorized and non-motorized road and trail opportunities abound, as well as hundreds of thousands of acres for non-
motorized endeavors. The District is home to two of the Forest’s premier “historic travelways”, the Elk City Wagon Road
and Magruder Corridor—which have been used by travelers for millennia. Elk City is adjacent to the largest Wilderness
area in the lower 48 states, with numerous opportunities for backcountry recreation year-round. Wilderness makes up
420,000 acres of the district, consisting of a portion of the Frank Church-River of No Return Wilderness in the southeast
corner of the district and over half of the Gospel Hump Wilderness in the southwest corner. Elevation changes on the
district are radical, ranging from just over 2,000 feet along the Salmon River to 8,938 feet at Buffalo Hump. The
resulting climates and landscapes are diverse.

Outstanding outdoor recreation, fishing and hunting opportunities abound on the district. Numerous OHV trails draw
users in the summer/fall seasons and groomed snowmobile trails bring in winter recreation enthusiasts.

The closing date for the 120 day detail is January 15, 2022 and it is open to current Forest Service employees. The
closing date for the permanent full-time position is yet to be determined, but the forest is trying to have the position filled
by March of 2022. It will be advertised government wide, possibly open to the public as determined by outreach
responses. If interested in the permanent position or detail, please fill out the attached form and return to
michael.blinn@usda.gov. Specific vacancy information will be provided to you as it becomes available. Government
housing may be available.

Any further questions can be directed to Michael Blinn, Acting District Ranger at 208-842-2245,
michael.blinn@usda.gov.
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The Nez Perce-Clearwater National Forests are about:

»  Promoting and protecting our history, wildlands and wild
experiences;

»  Connecting with our communities;

»  Building and restoring resiliency in our diverse landscapes,
workforce and relationships.

The Nez Perce-Clearwater National Forests are a complex fire forest
with diverse ecosystems that range from dry ponderosa pine to
coastal disjunct communities. Wildfire is the primary driving force in
the forested ecosystems.

The four million acre forest extends from the Selway-Bitterroot Continental Divide to Hells Canyon. Approximately one
third of the Forest is wilderness, another third is roadless designated under the Idaho Roadless Rule, and the final third
is referred to as the “Front Country” where the majority of timber harvest and roaded recreation occurs.

There are six ranger districts with approximately 350 permanent employees and over 225 seasonal employees during
the summer field season. The Forests host the Grangeville Smokejumpers, Grangeville Air Center and Grangeville
Interagency Dispatch Center.

The Forest also has multiple partnerships that are critical for accomplishing our work including: Selway-Bitterroot
Foundation, Rocky Mountain Elk Foundation, Nez Perce Tribe, and multiple recreation groups amongst others.

The Nez Perce-Clearwater National Forests are located in the heart of north-central Idaho. The 4.0 million acre forest
area stretches from the Oregon border on the west to the Montana border on the east and is bounded by the Idaho
Panhandle National Forest on the north to the Salmon River on the south. This vast, diverse area is managed to provide
a variety of goods and services including breathtaking scenery, wilderness, wildlife, fisheries, timber harvest, livestock
grazing, mining, and a wide array of recreation opportunities. The Forest is best known for its wildlands and wild rivers.
The Nez Perce-Clearwater National Forests are located in an area rich with history, abundant fish and wildlife and
unique recreation opportunities.

The area is known for its excellent outdoor recreational opportunities. The
Clearwater River, the most productive salmon and steelhead watersheds in
the Columbia River Basin, runs adjacent to Kamiah. To the south are the
Salmon and Snake Rivers. Salmon and steelhead fishing is some of the
best in the lower 48. The Forests’ rivers and streams, including Kelly Creek,
Lochsa River, and Selway River, also provide nationally-renowned blue
ribbon catch-and-release trout fishing opportunities for large westslope
cutthroat trout. Whitewater rafting is popular on the rivers. Four wilderness
areas offer opportunities to explore on foot or horseback: Hells Canyon,
Gospel-Hump, Frank Church River of No Return and Selway-Bitterroot. For
those that favor motorized recreation, the Forest has a developed system of
ATV trails that go into the backcountry.

The Forest provides year-round habitat for one of the most significant elk
herds in Idaho with an emphasis in restoring elk habitat. White tail deer are
abundant.

Outdoor recreation, lumber production, farming and cattle ranching are the major industries in the area. For more
information on the Nez Perce-Clearwater National Forests please visit our website:
http://www.fs.usda.gov/main/nezperceclearwater/home
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Nez Perce-Clearwater NF

GS-0482-9/11 Fish Biologist
OUTREACH RESPONSE FORM

Duty Station: Elk City, Idaho
120 day detail Respond by: Feb 1, 2022
Permanent Full-Time Respond by: Feb. 10, 2022

If you are interested in this position, please complete this outreach interest form and email
the form and a resume to Michael Blinn, michael.blinn@usda.gov. Use "Red River
Fish Biologist Outreach" as your subject line.

PERSONAL INFORMATION:

Name:

E-Mail:

Address:

Work Phone: Alternate Phone:

Interested In:
[ ] Permanent Position [ ] 120 Day Detail [| Both
Agency Employed with: [ ] USFS [] Other (Please list):

Type of appointment currently under (please check one):

[ ] Permanent [] Temporary [] Term [ ] Other (Please list):
Current Title:

Current Series/Grade:

Current Region/Forest/District/Unit:

If you are not a current permanent (career or career conditional) employee, are you eligible to be hired
under any of the following special authorities:

[ ] Persons with Disabilities [ ] Former Peace Corp Volunteer
[] Veterans Recruitment Appointment [] Pathways Program

[] Disabled Veteran w/30% Compensable Disability [ ] Other (explain):

[] Veteran Employment Opportunities Act of 1998

Please describe why you will be a quality candidate for this position. Attach your response to this outreach.

This outreach form does not constitute an application. The vacancy announcement will be available
on the USAJOBS website: www.usajobs.qov/
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Master Record Number: FS3156
Title/Pay Plan/Series/Grade: Fish Biologist, GS-0482-11
FLSA Code: Exempt

INTRODUCTION

This position serves as fish biologist on a Forest Service unit, with responsibility for
planning, administering, and providing professional expertise and assistance in fishery
resource management. Depending on duty location, this position may also supervise a small
staff.

MAJOR DUTIES

Provides advice and develops plans related to the protection and management of aquatic
resources, including fish passage, stream inventory, stream productivity, stream utilization,
physical and biological characteristics, endangered or sensitive species, and habitat
improvements or rehabilitation programs.

Provides recommendations relating to fishery resource/fish habitat requirements, other
management activities, including streamside/riparian area and watershed protection.

Leads the design of fish habitat and population monitoring studies and strategies to collect
new data required for ensuring habitat and population maintenance. Coordinates and works
with staff in monitoring fish habitat and fish populations. Keeps abreast of ongoing fish
habitat projects, population studies, and monitoring. Analyzes and interprets project and
study data and results, and provides information for use in fish habitat management and
project proposal reviews and decisions.

Participates in management investigations and surveys necessary for protection,
restoration and enhancement of fish habitat. Develops detailed project documents for sale
area improvement.

Plans, conducts and executes administrative studies including cost/benefit analyses,
methods to be used, timing, coordination to obtain information on the effects of forest
management on fish habitat populations and correlates fish management with other
resource uses such as timber, recreation, and watershed management. Recognizes
problems that may develop and recommends preventative or mitigative actions. Develops
detailed project documents as required. Prepares environmental assessments, biological
evaluations and environmental impact statements. Prepares technical progress and final
reports, presenting results of administrative studies, surveys.

Conducts fishery monitoring program activities for assigned projects through evaluations
and written reports as required. Provides assistance in preparing and reviewing
environmental assessments and environmental impact statements affecting fishery
resources. Provides aquatic ecosystem and fishery input during the planning phases of road
construction projects, timber sales, micro-hydro projects, and livestock grazing allotment
management plans, threatened, endangered or sensitive species. etc., on the land.





Participates in the formulation and evaluation of alternatives and in the development of
final recommendations.

Participates on or leads interdisciplinary teams, studies and plans proposed management
activities, and coordinates and/or implements approved resource management plans.
Provides input to Forest plans pertaining to Fisheries Management and Aquatic Resource
protection and enhancement.

Carries out actions as identified in Forest fish habitat management plans.
Takes the initiative in seeing that approved plans are implemented.

Reviews proposed land management projects and makes specific recommendations
through the environmental analysis process for fisheries habitat protection and
enhancement.

Participates or leads budget development and management to support attainment of
fisheries program objectives. Reports on program accomplishments for annual reports.
Integrates program goals with other resource programs. May serves as COR for routine
fishery studies and monitoring contracts.

Promotes understanding and cooperation between the Forest Service, other Federal
agencies, Tribal, and State wildlife agencies, and special interest groups with

respect to the fisheries resource and other resource activities. Represents the
Forest Service at meetings relating to fisheries management.

Performs supervisory duties 20% or less of the time

Plans the work to be accomplished by the unit, assigns work to employees, and establishes
production or quality standards for the unit’s work. Establishes and communicates
guidelines and performance requirements to employees; conducts formal performance
reviews; and identifies and provides for the developmental and training needs of
employees. Hears and resolves employee complaints, effects minor disciplinary measures,
and recommends action in more serious cases. Performs administrative and human
resources management functions for the unit; provides advice, counsel or instruction on
both administrative and work matters; and assures full compliance with safety regulations.

Promotes equal opportunity and employs nondiscriminatory practices for merit promotion,
recruitment and hiring of applicants; encouragement, recognition and fair treatment of all
employees; and career development and full utilization of employees’ skills. Adheres to
nondiscriminatory employment practices regarding race, color, national origin, age,
disability; and where applicable, sex, marital status, familial status, parental status, religion,
sexual orientation, genetic information, political beliefs, reprisal; or because all or part of an
individual’s income is derived from any public assistance program.

NOTES
All permanent supervisors, managers and executives are required to complete mandatory

supervisor training in accordance with Code of Federal Regulations, Part 412, and the USDA
Departmental Regulation 4040-412-002, Training and Development for Supervisors.





New supervisor training should begin within 90-days from your supervisor appointment
date; training must be well underway at nine months and nearing completion at eleven
months. Employee Relations will be notified at forty-eight weeks if the supervisor is failing
to complete the training.

New supervisor training must be completed within your first year.

FACTOR STATEMENTS:

Factor 1. Knowledge Required by the Position Factor level 1-7 1250 Points

Professional knowledge of the principles, theories, and practical applications
of fisheries biology, and knowledge of forest ecology and the aquatic sciences
to perform a full range of duties connected with fishery management.

Knowledge of Forest Service land management policies and procedures sufficient
to ensure that plans and programs are consistent with policies and procedures.

Knowledge of fish habitat management principles and concepts and the ability to
relate the results of studies and surveys to forest ecosystem management.

Familiarity with related fields such as range management, timber management,

soils, entomology, plant pathology, and geology as they relate to the fish habitat
management program and forestry sufficient to use such knowledge in the design and
execution or over sight of fishery resource programs.

Professional knowledge and skill to modify or adapt standard techniques,
processes, and procedures, and to assess, select, apply precedents, and devise
strategies and plans to overcome significant resource problems related to
species production, protection, habitat restoration, construction, and program
management. This includes intensive knowledge and competence in advanced
techniques of a highly complex area of fish biology.

Knowledge of the biological characteristics, conditions, and interrelationships
of aquatic and terrestrial biota and ecological systems to evaluate resource and
water management projects.

Knowledge of written and oral communications, sufficient to make presentations
to groups, write letters, and technical reports.

Knowledge of applicable Federal and State laws and regulations, department policy, and
agency and/or tribal policies and procedures governing the use of fishery resources.

Skill in developing a variety of integrated annual work plans for complex projects which
often extend over 3-6 years (including estimates of personnel, equipment, and materials),
the detailed schedules necessary to carry out the plans. This includes the attendant skill to
review and critique the operational implementation of the plans.





Basic knowledge of supervision and personnel practices and procedures in order to carry
out responsibilities, plan/integrate work schedules to meet unit needs, and supervise a
diverse group of people providing direct administrative and technical supervision.

Factor 2. Supervisory Controls Factor Level 2-4 450 Points

The supervisor establishes overall objectives and resources available. The incumbent
and the supervisor confer on the development of general objectives, projects,
work to be done and deadlines.

The incumbent is responsible for planning and executing assignments, selecting
appropriate techniques and methodology, and determining the approach to be

taken. The incumbent is expected to resolve most problems that arise and

coordinate the work with others in the same or other resource areas as

necessary. The incumbent is responsible for coordinating the work with specialists in other
resources or disciplines (e.g., plant pathology) and resolving problems that occur directly
with the interested parties. From time-to-time, the incumbent meets with the supervisor to
review overall progress, and to confer on problems that have arisen concerning the
interpretation and application of agency and/or tribal policy to environmentally sensitive
and controversial aquatic management areas.

Completed work is reviewed for general adequacy in meeting program or project
objections, expected results, and compatibility with other work.

Factor 3. Guidelines Factor Level 3-3 275 Points

Guidelines include Agency and Forest policies, approved land management and long
range functional resource plans, and professional journals, which outline major
factors and criteria. Guides do not provide specific information on handling

the range of situations encountered in carrying out the assignments.

The incumbent must use judgment in adapting, modifying, and extending methods
and techniques to fit specific situations. The incumbent determines when problems require
additional guidance.

Factor 4. Complexity Factor Level 4-4 225 Points

The work involves establishing criteria for ongoing and planned programs;

formulating new projects to meet extended multiple resource management demands
assessing the effectiveness of a variety of programs from an ecological approach; and
investigating a number of conditions and questions in order to refine or to create a working
information base to make decisions.

Assignments involve in-depth analysis and evaluation of alternatives, the need to
assess, predict, and consider interrelationships of ecosystems, variable levels

of resource management intensity, range of options, conflicting resource
management objectives, and the need to work with interested and involved





publics. Examples include (1) extensive programmed developmental activity and heavy
resource use; (2) environmental problems and conflicting requirements whose resolutions
may have serious public or tribal impacts; or (3) strong, conflicting public or tribal demands
and pressures to redirect the land management strategies for the use, or the level of use, of
different fishery resources. Interdependent resources and socioeconomic problems
require flexibility and judgment in approaching problems and applying biological
methodologies and practices to obtain an optimum balance between program
requirements and policies, and other resource missions.

Long term decision making is complicated by changes in the program scope and
direction, new technical developments and knowledge, and a variety of
conflicting requirements as to levels of production and appropriate levels of
management for available resources.

Factor 5. Scope and Effect Factor Level 5-3 150 Points

The purpose of the work is to oversee the planning, administration, and
execution of the fish habitat management program on the unit (or a significant
portion of it).

The work affects the efficient development, protection, and use of a particular resource, the
fish habitat production capability on the unit which can have a significant effect on long-
range fish habitat conditions for several years, the public's impression of the adequacy of
the management of the particular resource and the other resources it impacts upon, and
the socioeconomic welfare of dependent communities.

Factor 6. Personal Contacts Factor Level 6-3

Contacts are with other fishery biologists, and specialists in related areas, other Federal and
State agencies, universities, private foundations and professional societies, and with
influential local community leaders and tribal governing bodies. Contacts may also include
private landowners, conservationist groups, and prospective and current permit tees. In
many cases, the contacts may be on an ad hoc basis and the "role" of each party is
established and developed during the course of the contact.

Factor 7. Purpose of Contacts Factor Level 7B 110 Points

Contacts are to coordinate and resolve resource land management conflicts
including controversies among user interests, and to integrate, promote, and

apply principles of fisheries management and aquatic ecology to land management
decisions and plans.

Contacts are also for the purpose of planning and implementing fish habitat
improvement projects, exchanging information,coordinating programs, and providing

technical advice.

Factor 8. Physical Demands Factor Level 8-2 20 Points





The work is performed in an office and in the field. Field work involves
carrying heavy equipment (less than 50 pounds), long periods of walking and
climbing on uneven, often steep, slippery, terrain and wading in streams.

Factor 9. Work Environment Factor Level 9-2 20 Points

Some work is performed in an office setting. Other work is performed in the

field with exposure to extreme weather conditions, risk of falls, strains, and

sprains and off-road travel in mountainous terrain. Safety equipment and protective
clothing is required.

Total Points: 2500
Point Range: 2355-2750 = GS-11

References Used: Job Family Standard for Professional Work in the Natural Resources
Management and Biological Sciences Group, 0400 Sept. 2005

Source Documents: Fishery Biologist, GS-0482-11/USDA Forest Service PD# N5012,
Classified date: 03/04/94

Name of Classification Delegate: Joseph Farris
Date Classified: 05/07/2013

Position Designation Record
Agency FS

Position Title Fish Biologist

Series and Grade/Pay Band GS-0482-11
Position Description Number FS3156

Designator's Name & Title Vickie Huelster, HR Specialist

National Duties Degree of Potential for
Compromise or Damage

Potential for Compromise or Damage

Duties Degree of Potential for
Compromise or Damage

o Duties involve customer

Government . e

. . service responsibilities
service delivery, s
. i and/or public liaison that
including

could cause limited damage

customer service e :
to individuals, business





National Duties Degree of Potential for
Compromise or Damage

Potential for Compromise or Damage

Duties Degree of Potential for
Compromise or Damage

or public liaison entities, or government

duties programs or operations

Adjustment for Program Designation and Level of
Supervision

Adjustments  Label

Adjustment for

Scope of

Program and

Correlation to  Agency impact
Extent of

Impact (see

definitions)

Adjustment for

level of Periodic, ongoing review - ability to
supervision or act independently a lot of the time
other controls

Total Points

Designation

Label Points

Total

Initial

Pos!tlon _ o orm

F[3e§|9[n?t|on Investigation Required
oints from

Step 2 T1 SF 85

Adjusted

Position

Designation 1

Points from

Step 3

Sensitivity Risk Level

Non-Sensitive Low Risk

Signature: /s/ Vickie L. Huelster
Date: 01/27/17
Name: Vickie Huelster






Master Record Number: FS2255
Title/Pay Plan/Series/Grade: Fish Biologist, GS-0482-09
FLSA Code: Exempt

INTRODUCTION

This position is located on a Forest Service unit. The incumbent serves as a fishery biologist
in the administration of the fishery habitat and related coordination with other resources.

MAJOR DUTIES

As part of a team assignment, performs routine work in a fisheries resource-related project.
Provides biological input into the fish habitat management program and assists in
development of fishery management plans. Ensures compliance with portions of fishery
management plans; coordinates limited studies of fishery populations; and prepares a
variety of written reports or limited environmental analyses. This includes gathering,
compiling, and analyzing data to determine fish habitat needs; determining key spawning,
rearing, recommending solutions to special issues or problems involving fishery resources;
and determining the need for and designing of fish habitat improvement projects;
developing project plans for inclusion in Forest program of work; and studying and
recommending solutions to special coordination problems involving fish habitat protection.

Works cooperatively with State, Tribal, and Federal fish and water quality management
agencies. This includes gathering information for stream and lake management plans,
surveys of fish occurrence, mapping key fish habitat for suitability and determining the need
for fish habitat enhancement or restoration.

Participates on interdisciplinary teams and prepares environmental analysis reports in
assigned functional area. Develops biological evaluations for threatened, endangered and
sensitive species for review by journey level biologists.

Serves as leader of fish habitat improvement projects and habitat inventory and monitoring
programs. Participates in fishery monitoring program activities by making observations,
gathering data, and reporting findings.

Responsible for assigned areas of public relation activities, such as speaking at meetings and
participation in field trips.

Responsible for reporting fish habitat management programs accomplishments.
Participates in studies and plans proposed resource management activities, and coordinates

and/or implements approved resource management plans such as habitat restoration or
enhancement projects.





Develops standard plans for evaluating fisheries and riparian habitat. Studies and
recommends solutions to special coordination problems involving fish habitat protection.

Prepares environmental analysis reports as needed, and develops biological evaluations for
threatened, endangered and sensitive species.

Performs other duties as assigned.

FACTOR STATEMENTS

Factor 1. Knowledge Required by the Position Factor Level 1-6 950 points

Professional knowledge of the principles, theories, and concepts of fishery management
techniques and policies to carry out conventional fish habitat management assignments of
moderate difficulty. Established methods and techniques apply to most situations
encountered and do not require significant deviations from them.

Knowledge of fishery needs and practices, land uses, hydrology, and aquatic
biology to determine the ecological effects of habitat changes on fish production.

Knowledge of other resource activities such as timber, range, and minerals, to interpret the
effect and impact of changes on fishery habitat as a result of resource activity and to
suggest alternatives and mitigation measures where appropriate.

Knowledge of Agency policies, procedures, and requirements concerned with forest
ecosystem management of forest resources.

Knowledge and ability to operate small engines and all other equipment as pertaining to
fisheries survey techniques, including electrofishing and possibly snorkeling and SCUBA.

Knowledge and skills of oral and written communication to prepare reports and effectively
deal with coworkers and other State and local officials.

Skill in organizing, sorting, and managing data sets and in processing them using software
programs.

Skill in installing, operating, and maintaining scientific instruments and equipment is
required. Work requires the ability to use personal computers and software related to
resource work.

Factor 2. Supervisory Controls Factor Level 2-3 275 points

The supervisor assigns work in terms of projects and schedules and outlines them in terms
of objectives, priorities, and deadlines.

The biologist is expected to plan and carry out the assignments independently in accordance
with proven techniques, methods, practices, and previous experience. On assignments that





involve, or may potentially involve, controversial use of approaches or modification of
standard procedures, the biologist typically will discuss the issues and possible approaches
with the supervisor before carrying out the assignment.

Completed work is reviewed for adequacy, technical soundness, and accomplishment of
specified objectives.

Factor 3. Guidelines Factor Level 3-3 275 points

Guidelines are usually applicable and include Agency policy, manuals and handbooks,
standard professional practices, published research results, annual work plans, long range
functional plans, and oral instructions from the supervisor. The guides may not address
specific sets of circumstances found on-the-ground. The incumbent must consider the
impact of decisions on the resource values and administrative issues.

The incumbent exercises independent judgment in interpreting, selecting from alternative
methods, recommending compromises, and applying appropriate technical guides. The
incumbent determines when problems need additional guidance. The incumbent must
adapt and extend guidelines, techniques, and methods to fit specific situations.

Factor 4. Complexity Factor Level 4-3 150 points

Fish habitat management activities include inventory and assessment work to interpret
habitat conditions and to evaluate the positive and negative effects of management projects
on fish habitat and production.

The assignment involves choosing the best techniques, recommending plans and priorities,
and making daily decisions to fit a wide range of fishery management conditions.

Analyzes and evaluates resources, and considers need to choose among alternative
locations, techniques, or solutions. Problems are caused by weighing resource and
economic considerations; community and industry dependence on the resources;
substantial increases in demands; or interrelated multiple-use planning.

Actions taken require the biologist to select and apply conventional approaches and
precedent.

Factor 5. Scope and Effect Factor Level 5-3 150 points

The purpose of the position is to participate in the planning, administration, and execution
of the fishery resource management program on the unit. The work requires the biologist to
investigate and analyze conventional problems and conditions and to devise or recommend
procedures to alleviate the problem.

The work affects the adequacy of the management of the fisheries habitat on the unit and





overall management of the unit resources.
Factor 6. Personal Contacts Factor Level 6-2

Personal contacts are with employees in the agency,State, Tribal, and Federal agencies.
Further contacts inside and outside the immediate organization, (e.g., fishery biologists from
higher level organizational units, or occasionally, resource persons from State or local
fishery management units); and with the general public, or special users, (e.g., livestock
owners or timber operators). Contacts with the general public include organizations and
individuals interested in fishery management.

Factor 7. Purpose of Contacts Factor Level 7-B 75 points

Contacts with State, Tribal, and Federal agencies are to exchange information, discuss
common objectives, jointly prepare management and project plans, and cooperate in
management activities. Public contacts are to obtain or provide information on current or
proposed Forest management activities which affect fish habitat.

Factor 8. Physical Demands Factor Level 8-2 20 points

Much of the work is performed in areas where considerable walking, bending, and climbing,
often over rough, slippery, uneven surfaces or mountainous terrain occur. Must carry heavy
equipment (less than 50 pounds) for long periods and wading in streams.

Factor 9. Work Environment Factor Level 9-2 20 points
Work is performed in an office and field environment. Field work includes risk of injury from

falls, strains, and insect bites, and also includes exposure to inclement weather. Safety
equipment is required where the incumbent is near ongoing resource operations.

Total Points: 1915
Point Range: 1855-2100 = GS-09

References used: Job Family Standard for Professional Work in the Natural Resources
Management and Biological Sciences Group, 0400 Sept. 2005.

Source Documents: Forest Service — FS2255 — Fish Biologist, GS-0482-09, dated 05/11/12
(source document SPD N5011 classified 7/18/1986).

Name of Classification Delegate: Sheila Turbinton
Date Classified: May 11, 2012





Position Designation Record
Agency FS

Position Title Fish Biologist

Series and Grade/Pay Band GS-0482-09
Position Description Number FS2255

Designator's Name & Title Vickie Huelster, HR Specialist

National Duties Degree of Potential for
Compromise or Damage

Potential for Compromise or Damage

Duties Degree of Potential for
Compromise or Damage

One or more of the
following:

Management duties
with less than
moderate impact on

Government operations —
rulemaking, policy, and
major program

rogram programs
responsibility (includes « Regulation or
regulation or policy policy input is
making, directing, limited to

implementing, advising

and audits) contributing to

working groups or
providing technical
input

Adjustment for Program Designation and Level of
Supervision

Adjustments Label

Adjustment for
Scope of
Program and
Correlation to Agency impact
Extent of
Impact (see
definitions)

Adjustment for Periodic, ongoing review - ability to
level of act independently a lot of the time





Adjustment for Program Designation and Level of
Supervision

Adjustments Label

supervision or
other controls

Total Points
Designation
Label Points
Total
Initial
P(_)Sltlon o Eorm
Eeglg[n?tmn Investigation Required
oints from
Step 2 T SF 85
Adjusted
Position
Designation 1
Points from
Step 3

Sensitivity Risk Level
Non-Sensitive Low Risk
Signature: /s/ Vickie L. Huelster

Date: 10/19/16
Name: Vickie Huelster







