CITY OF BREMERTON
invites applications for the position of:

Forestry Service Specialist Lead

SALARY: $34.00 - $40.12 Hourly
OPENING DATE: 10/19/21
CLOSING DATE: 11/08/21 05:00 PM

GENERAL FUNCTION:

Supports the Forestry Service Specialist Supervisor in maintaining 8,400 acres of Utility and
Forest Land in accordance with the Utility Land and Forest Land Management Plans and in
compliance with the Forest Practices Act and associated rules, Clean Water Act, and Safe
Drinking Water Act. This includes biosolids application, tracking, and reporting in compliance
with EPA, Department of Ecology and Kitsap Public Health District rules. With limited
supervision, assigns and directs field operations to include timber harvest, reforestation and
plantation maintenance, road maintenance, biosolids application, security, and wildfire
prevention and response.

REPRESENTATIVE ESSENTIAL DUTIES AND RESPONSIBILITIES:

(Note — this list is intended only to illustrate the various types of work that may be
performed. The omission of specific statements does not exclude them from the
position.)

Supervisor Support

Supports Supervisor with technical forestry projects such as timber harvest field layout in
compliance with approved forest practices permits; traversing section lines, property lines, and
timber polygons; reforestation; plantation maintenance; timber inventory; road maintenance and
construction; contract compliance; dangerous tree removal; and comprehensive plan updates
such as Utility and Forest Land Management Plans and Wildfire Management Guidelines.

Assists Supervisor in managing biosolids application.

Assists Supervisor and Manager with the preparation of year-end reports and maintains records
for potential audits and reviews by outside agencies.

Leadership
Responsible for operations in the absence of the Forestry Service Specialist Supervisor.

Assigns and directs the work of service specialists, seasonal employees, and contractors
performing various forestry activities and field operations in compliance with regulations and
approved permits.

Trains service specialists and seasonal employees in forest practices, forest practices rules and
regulations, safe work policies, and the safe operation of vehicles and equipment. Conducts daily
tailgate safety briefings for planned activities.

Timber Harvest



Assists Supervisor in preparing and submitting Forest Practices Permit Applications by
conducting tree inventories; traversing section lines, property lines, and timber polygons;
identifying leave trees, critical habitat and environmentally-sensitive areas; planning and
designing units, roads, skid trails, and landings; and developing 10-year reforestation
management plans.

Conducts harvest area layout to include marking work area boundaries; roads, trails, and
landings; leave trees; and environmentally-sensitive areas such as streams, lakes, wetlands, and
critical habitat.

Reforestation and Plantation Maintenance
Prepares sites for planting, installs browse guards around saplings, and conducts competitive
vegetation surveys.

Operates and maintains power tools and small hand tools for plantation maintenance including
brush control and pruning.

Applies herbicides/pesticides, as necessary, or applies mechanical means to control invasive
and/or competing vegetation.

Oversees the animal control program to lessen damage to timber stands and plantations. This
includes assigning and assisting with monitoring and reporting beaver activity and bear damage;
monitoring bear activity to build, place, and prepare bear feeders in appropriate areas;
coordinating annual bear food delivery, and placing food in feeders once to twice a week and
documenting use.

Road Maintenance

Assigns and assists service specialists, seasonal employees, and/or contractors in road
maintenance and construction projects for 60+ miles of forest roads and 7 bridges (layout,
culvert installations, resurfacing, grading, erosion control, and brush control mechanical and
chemical applications).

Monitors environmentally-sensitive areas for evidence of erosion from road and bridge surfaces,
removes debris to maintain free flowing water through ditches and culverts, and ensures that
Best Management Practices are in place and being followed.

Biosolids Application

Assists and directs service specialists with the maintenance of approximately 25 miles of biosolid
trails, including cutting trails and spraying for invasive species. Operates equipment (grader,
dump truck, brusher, excavator, backhoe, front loader, etc.) to maintain the application area
roads by pulling ditches and grading road surfaces, applying rock where necessary, spraying
sides of road, laying rock for the ramp and ponds, layout and constructing roads in new
application areas.

Maintains and operates biosolid applicator truck - performs pre-check, greases fans and belts,
tests for debris to prevent catastrophic failure, and troubleshoots malfunctions.

Completes monthly biosolid application record by area and assists Supervisor in tracking and
reporting application statistics.

Security
Coordinates with the Bremerton Police Department to maintain security of Utility Lands.

Manages and monitors game cameras and investigates and reports suspicious activity to
authorities.

Documents illegal trails and mitigates unauthorized entry points (installing gates and signage,
placing rock or ecology blocks, and/or installing cameras).

Wildfire Prevention and Response
Monitors state and county burn bans and Industrial Fire Protection Levels (IFPLs) and ensures




required wildfire prevention measures are implemented.

Supports wildfire response and suppression on Utility Lands under the direction of the
Supervisor, Manager, Bremerton Fire and DNR. This may entail fire watch and reporting, cutting
in roads for fire containment, and operating the water truck.

Vehicle and Equipment Maintenance
Troubleshoots and schedules repair of equipment breakdowns and transports equipment and
vehicles to Equipment Services for maintenance.

Outreach and Interagency Collaboration

Conducts outreach to schools and other educational groups such as Leadership Kitsap. Works
with the Suquamish Tribe on the fish rearing program and other seasonal programs such as the
Annual Fishing Day with the Kitsap Poggie Club.

Other Duties
» Regular attendance is an essential requirement
» Performs related work as assigned and/or required

Knowledge of:
» City policies and procedures.
» Washington State Forest Practices Act and associated rules
» Clean Water Act and Safe Drinking Water Act (as it applies to utility land and watershed
maintenance and protection)

» Biosolids — Federal, State, and Local regulations (when, where and how to apply).

 Industrial Fire Protection Levels (IFPLs)

» Forestry (plantation maintenance, traversing/GPS, timber sale layout, reforestation).

» Operating heavy equipment (grader, excavator, roadside brusher, backhoe, dump trucks,

biosolid application truck, loader, dozer, compactor, fire brush engine, fire suppression

equipment) efficiently and safely.

Fire suppression reporting, fire line construction and response.

Herbicides and calibrating application rates.

Drainage and erosion control.

Stream crossing structures, road building materials and road maintenance and

construction.

» Computer programs including Microsoft Word, Excel, TEAMS, ArcView GIS software,
mapping software, data management, and specific programs related to forestry operations
and maintenance.

» Safety standards, policies, methods, practices & procedures

» Personal safety equipment (PPE).

Ability to:

 Interpret and use maps and aerial photos including reading technical information and
applying that information to complex problems.

» Create and use complex mathematical equations for forestry applications and biosolids
data analysis.

» Use computer software to generate forms, particularly GIS and ESRI to develop and
maintain maps and data records of all division activities.

» Operate complex equipment including backhoes, excavators, loaders, grader, brusher,
biosolid application equipment, dump trucks, chipper, scat trax, and hand-operated power
tools.

» Ability to lay out and cut in forestry roads and biosolids trails.

» Coordinate the flagging or marking of streams, timber harvest boundaries, roads and other
forest practice activities and other tasks.

» The ability to foster positive, productive working relationships with both internal
employees/customers and external customers.

» Ability to communicate effectively both orally and in writing.



QUALIFYING EDUCATION AND EXPERIENCE (MINIMUM
REQUIREMENTS):

Any combination of education and experience equivalent to a High school diploma or G.E.D. and
3 years’ experience in forest environment or related field, which involves road construction and
heavy equipment operation. An Associate or Bachelor of Science degree in Forestry or
Environmental Studies strongly preferred.

Special Requirements

» Valid Washington State Driver’s License.

» Possession of or ability to obtain within 12 months a valid CDL Class A Combination with
tanker endorsements.

» Possession of or ability to obtain within 12 months a valid DNR Blue Card Certificate for
Fire Suppression.

» Possession of or ability to obtain within 6 months a valid Washington State Department of
Agriculture Pesticide License.

» Flagger card, First Aid, Confined Space Entry & CPR certifications (training will be
provided by the City).

EXAMINATION PROCESS AND REQUIRED DOCUMENTS:

The City of Bremerton is committed to integrating diverse perspectives into our workplace culture
and encourages our employees to bring their whole, authentic selves to work. We strive to create
a diverse team that allows us to effectively connect to the community we serve.

Applicants can apply on-line at http://www.BremertonWA.gov/169/Current-Jobs, or application
packets may be obtained from the Human Resources Department, Cobweb, or by calling (360)
473-5348.

Required Application Materials: City application and personal résumé are required.
Incomplete application packets will not be considered. Required application materials must be
returned to the Human Resources Office by 5:00 p.m. on the closing date. The City of
Bremerton is NOT responsible for errors of any kind with faxed or e-mailed application packets.
Original signature is required on paper application forms. It is the responsibility of the applicant
to carefully list all pertinent experience and training.

Appraisal of Experience and Education/Training: At this initial review, application packets
may be evaluated entirely on the basis of information you provided in the completed City
application form. Applicants should include all relevant information on the City application.
Applicant’s education, training, and experience will be assessed. The passing score is 70%. The
top qualifying candidates will be invited to participate further in the examination process. Meeting
or exceeding qualifications does not guarantee the applicant will be invited to participate in the
oral examination process.

Oral Examination: A panel will evaluate the applicant’s training, experience, and ability to
perform the job.

Placement on the eligibility list is determined by weighted examination scores as follows:

Appraisal of application packet regarding Experience and Education/Training -
Passing Score 70% - Weight 40%

Oral Examination - Passing Score 70% - Weight 60%

Applicants must achieve a score of 70% or better on each portion of the exam in order to be
placed on the hiring list.



Employee Preference: Regular City employees applying for and passing an Open Examination
will have seven point five (7.5) percent of their PASSING score added to establish their final
score.

Veteran's Preference: Veterans, who have passed an examination, shall be entitled to
preference pursuant to Chapter 41.04 RCW.

NOTE TO APPLICANTS WITH DISABILITIES: Applicants with disabilities who will need special
accommodation for examination must advise Human Resources no later than one (1) week prior
to the scheduled examination so that appropriate arrangements can be made. (360) 473-5348.

LEGAL and REGULATORY EMPLOYMENT CONDITIONS

Fair Labor Standards Act: The classification is non-exempt under the laws of Fair Labor
Standards Act minimum wage and overtime provisions.

Representation: The classification is included in the bargaining unit pursuant to the Recognition
Article of the current labor agreement between the City of Bremerton and the Teamsters Local
589.

Civil Service: The classification is excluded from the City's Civil Service System.

Appointment and Removal Authority: The position is filled by appointment by the Department
Head. Removal is by action of the Department Head in conformance with Human Resources
Policies.

This classification specification does not constitute an employment agreement between the City
and employee. It is subject to change by the City, with the approval of Human Resources, as the
needs of the City and requirements change.

Equal Employment Opportunity Statement

It is the policy of the City of Bremerton to offer equal employment opportunity to all individuals.
The City of Bremerton will administer all actions with respect to employment practices in
compliance with federal, state and local laws, and will not discriminate in any employment
practice on the basis of age (40+), sex, race, creed, color, national origin, sexual
orientation/gender identity, marital status, military status, or the presence of any physical, mental
or sensory disability.

ADA Statement

The City of Bremerton does not discriminate on the basis of disability in programs and activities,
which it operates pursuant to the requirements of the Americans with Disabilities Act of 1990,
and ADA Amendments Act. This policy extends to both employment and admission to
participation in the programs, services and activities of the City of Bremerton. Reasonable
accommodation for employees or applicants for employment will be provided.

The City of Bremerton is proud to be an Equal Employment Opportunity Employer
committed to a diverse workforce.

APPLICATIONS MAY BE FILED ONLINE AT: Position #2021-00063
http://www.ci.bremerton.wa.us FORESTRY SERVICE SPECIALIST LEAD
DK

345 6th Street, Suite 100
Bremerton, WA 98337
360-473-5846

humanresources@ci.bremerton.wa.us
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