
 
EMPLOYMENT OPPORTUNITY 

 
LOCATION: Vega State Park 
POSITION: Limited Commissioned Park Ranger 
PAY RATE: $12.00 /hr 
SEASON: May to September/October (School schedules may be accommodated) 
INTERVIEWS: February/March 
 
 
DUTIES: 
This is an unarmed law enforcement position (Title 33 Commission) that enforces park 
laws and regulations; issues citations for violations; patrols park areas by vehicle, 
bicycle or foot. Responds to emergencies and resolves visitor complaints. Will complete 
reports and may be required to appear in court. Positions located on water based 
recreation parks will conduct inspections on boats and other water craft for aquatic 
nuisance species and will need to take appropriate action upon discovery of such 
species. Positions may also assist with revenue collection and verification, visitor 
services operations, education and interpretive programs. Certain parks may have 
specific lake, river and backcountry duties and requirements. This position will also 
assist with all areas of daily park operations, Assures quality customer service, facility 
maintenance, repair and cleanliness, assists with fee collection, accounting and 
deposits, and environmental education programs. 
 
NOTE: 
This position is up to 40 hours per week and up to six months in duration. School 
schedules MAY be accommodated. 
 
REQUIREMENTS: 
• Must be at least 21 years of age 
• Must possess and maintain a valid driver’s license 
• Must be free of felony convictions or pending charges. Consideration will be given to 
all other previous violations of law, including misdemeanor violations, domestic 
violence, traffic and conservation laws 
• Must have or be able to attain valid current First Aid and CPR certifications 
• Must be able to lift 50 pounds repeatedly 
• Must be able to work various shifts, weekends and holidays 
• Applicants must successfully complete a comprehensive background check 
• Must attend and successfully complete required Colorado State Park training (may 
include full exposure to OC spray) 



• Preference may be given to applicants with or working towards a Natural Resources 
degree or similar education. 
 
 
PHYSICAL REQUIREMENTS: 
• This position will perform physical activities that require considerable use of your arms 
and legs and moving your whole body, such as climbing, lifting, balancing, walking, 
stooping, and handling of materials. Ability to perceive color differences and to hear 
verbal and radio communications. 
 
WORK CONTEXT: 
In addition to work activities, below is a list of means and manner of conducting duties in 
this position: 
In an Enclosed Vehicle or Equipment — Travel via vehicle, etc is required for this 
position. Job duties for this position cover various areas of Colorado and require 
operation of 4 wheel drive vehicles, ATV’s, towing trailers, operating boats, etc. 
Freedom to Make Decisions — Decisions are made on a daily basis. Part of the 
decision-making responsibility is to determine what level is appropriate for each 
decision and to forward with background information and recommendations those 
decisions that need supervisory authority. 
Telephone — The phone is also a primary means of communication for this position, 
and used daily. 
Outdoors, Exposed to Weather — Fieldwork for this position is necessary and the 
worker will be outdoors, exposed to weather at least weekly if not daily. 
Deal With External Customers — Dealing with external customers is critical to the 
position and extremely important  
Electronic Mail —This is one of the primary means of communication for this job. Email 
is used at least weekly if not daily. 
Face-to-Face Discussions — Face to face discussions/meetings occur at least weekly 
if not daily. 
Structured versus Unstructured Work — This job is more unstructured than 
structured. Work often exceeds time available and it is workers duty to prioritize tasks, 
and deal with prioritizing unscheduled work that arises. 
Duration of Typical Work Week — The number of hours worked is, on average, but 
not limited to, 40 hours per week. Shifts are generally 10 hours and days off are\ 
generally Monday - Friday. Shifts will include weekends and holidays. 
Consequence of Error — Error in this position could result in minor to serious 
implications if the mistake that was not readily correctable (depending on the situation). 
Letters and Memos —Letters and memos are written on a weekly basis. Most written 
communication is handled electronically via email. 
Contact With Others —Contact with others occurs daily and should be considered one 
of the critical contexts for the position. 
Work With Work Group or Team — As explained above, contact with others is critical 
to the position and is almost always working in a group or as part of a team. 



Indoors, Environmentally Controlled — Fieldwork for this position is necessary; 
however, a large portion of training will occur in a classroom or other controlled indoor 
environment. 
 
 
 
Uniforms 
The park will provide some uniform items. Employee will be required to purchase limited 
uniform items at their own expense. 
 
HOUSING: 
Housing in our four bedroom bunkhouse, located on park, may be available for a small 
monthly fee for those requiring such accommodations.  
 
 
FOR APPLICATIONS: 
www.cpw.state.co.us 

 
Completed Applications can be sent to: 
Dan Sprys 
Vega State Park 
PO Box 186 
Collbran, CO 81624 
 
Phone - 970-487-3407 
Email - vega.park@state.co.us 
 
CPW is committed to fairness and equality of opportunity in the workplace. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, gender, gender identity or expression, sexual 
orientation, national origin, genetics, disability, age, or veteran status.  
 
The Department of Natural Resources participates in E-Verify in accordance with the program’s Right to Work for all newly-
hired employees. Upon acceptance of a job offer, employees are queried through the electronic system established by the 
Department of Homeland Security (DHS) and the Social Security Administration (SSA) to verify identity and employment 
eligibility. You may complete section 1 of the I-9 form upon your acceptance of a job offer letter, but no later than your first 
day of employment and in addition, on your first day, but no later than the third day, you will are required to submit original 
documents to verify your eligibility to work in the U.S. Learn more about E-Verify, including your rights and responsibilities. 

https://state.us10.list-manage.com/track/click?u=5144ed31c5f2ba642e0393361&id=cb2bb27ff4&e=4c8036b664
https://state.us10.list-manage.com/track/click?u=5144ed31c5f2ba642e0393361&id=2324af7505&e=4c8036b664

